TOWN OF AMHERST

DEPARTMENT OF HUMAN RESQURGES

ERIE COUNTY, NEW YORK

5583 MAIN STREET
WILLIAMSVILLE, NEW YORK 14221
PHONE: 716-631-7025
FAX 716-631-7065

Memorandum of Agreement between the Town of Amherst and the Amherst Emplovees
Association, Inc. Association, Dated November 3™, 2025

The Town of Amherst (hereinafter “Town’™), a municipal corporation within the meaning of New York
State Law, and the Amherst Employees Association, Inc., (hereinafter “AEA™ or “Union”), an employee
organization organized pursuant to Article 14 of the New York State Civil Service Law (hereinafter
collectively referred to as “Parties™), are parties to a Collective Bargaining Agreement (hereinafter
“CBA”™), which was modified by a Memorandum of Agreement dated May 14% 2020, (hereinafter
“MOA™) that expired on December 31%, 2024. The Parties, after several months of negotiation, have
come to this Agreement for a Successor Collective Bargaining Agreement.

WHEREAS; the Town and AEA are parties to a CBA and MOA that expired on December 31¥, 2024,

WHEREAS; the Parties had numerous negotiations sessions, where each party presented proposals for the
extension of the CBA, on new terms and conditions as outlined in their proposals;

WHEREAS; the Parties, via arms-length and good-faith negotiations, amended varicus proposals,
withdrew proposals, and agreed to compromise positions via accepted counter-proposals, and reached a
verbal tentative agreement on October 3™, 2025;

WHEREAS; the Parties signed the Tentative Agreement, attached hereto as Attachment A, on October
17", 2027,

WHEREAS; AEA ratified the tentative agreement on October 21, 2025, as confirmed via letter to the
Director of Human Resources, attached as Attachment B;

WHEREARE; the Town Board authorized the Supervisor to sign an MOA on the terms of the Tentative
Agreement on QOctober 27%, 2025, as confirmed by Board Resolution 2025-919, attached as Attachment
G

Now, therefore, be it resolved that:

1. As both parties have ratified Attachment A, and the Supervisor has been duly authorized by the
Town Board to enter into this Agreement, the Town and AEA agree to the terms of Attachment
A. Attachment A will supersede any inconsistent language in the CBA.

2. The Parties may make minor, non-substantive changes to the CBA in a consolidation process
after ratification in order to consolidate the CBA, the previously expired MOU, and Attachment
A into one document.



For the Town of Amherst:

%

—

Brian J. Kulpa
Supervisor
Town of Amherst

Dated: ff[;?{&f
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For  the  Amherst Employees
Association, Inc.:

Nzl

Michael Germain
President

Dated: /[ (- [;L[ 2925
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TOWN OF AMHERST

DEPARTMENT OF HUMAN RESOURGES

ERIE COUNTY, NEW YORK

5583 MAIN STREET
WILLIAMSVILLE, NEW YORK 14221
PHONE: 716-631-7025
FAX 716-631-7065

Memorandum of Tentative Agreement between the Town of Amberstand the Amherst Employees’
Association, Inc., Dated October 42015

The Town of Amherst (hercinafter “Town™), a municipal corporation within the meaning of New York
State Law, and the Amherst Employees’ Assaciation, Inc., (hereinafter “AEA” or “Union”), an employee
organization organized pursuant to Article 14 of the New York State Civil Service Law (hereinafter
collectively referred to as “Parties™, are pairties to a Colleclive Bargaining Agreement (hereinafter
“CBA™), which expired on December 31, 2009, and a subsequent Memorandum of Understanding
(hereinafter “MOU™), which modified the terms of the CBA and wstended it through December 31,
2024. The Parties, after several months of negotiation, have cometo this Tentative Agreement for a
Successor Collective Bargaining Agreement.

WHEREAS; the Town and AEA are parties to a CBA and MOU that expired on December 31%, 2024,

WHEREAS; the Parties had approximately nine negotiations sessions, where each party presented
numerous proposals for the extension of the CBA, on new terms and conditions as outlined in their
proposals,

WHEREAS; the Parties, via arms-length and good-faith negotiations, amended various proposals,
withdrew proposals, and agreed to compromise positions via accepted counter-proposals, and reached a
verbal tentative agreement on QOclober 3%, 2025, establishing the terms of a successor collective
bargaining agreement, as confirmed i this document, subject to theratification of both the body of the
AEA and the Town Board:

Now, therefore, be it resolved that:

1. The Parties agree to the following tentatively agreed upon proposals, attached hereto as
“Attachment 1,” which includes Town Proposals 1, 2, 3, 4,5 7, 11,12, 16, 17, 18, 20, and 21.
These proposals were previously agrecd to on September 17" 2025.

2. The Town agrees to withdraw Town Proposals 10, 14, and [9.

3. The Partics further agree to the foliowing tentatively agreed upon proposals, attached hereto as
“Attachment 2,” which includes AEA Proposals 8, 12, 15, 17, and the “housekeeping” proposal
as amended. These proposals were previously agreed to on September 1 7%, 2025.

4. AEA agrees to withdraw AEA Proposals 10 and 16.

5. AEA agrees lo Amended Town Proposal 13, effective Janary 1%, 2027, attached hereto as
“Attachment 3,” which amends the salary schedule for certain employees.

6. The Town agrees 10 AEA Proposal 13, attached hereto as “Attachment 4.”



7. AEA Agrees to Town Proposal 8, attached hereto as “Attachment 5.”

8. AEA Agrees to Town Proposal 9, attached hereto as “Attachment 6.”

The Town agrees to AEA Proposal 11, effective Janury 1%, 2027, attached hereto as

“Attachment 7.7

1. AFA agrees to Town Proposal 6, attached hereto as “Attachment§.”

[1. The Town agrees to withdraw Town Proposal 14,

12. The Parties agree to amend Article 2, Section 3 to include a Voluntary Separation [ncentive,
offered to employees in Calendar Year 2028, on the followinglems:

a
b.

A two-year term, effective the first day of the employee’ sretiternent.

The employee contributes to the cost of the VSI at the same contribution rate at which
they contributed when they were employed with the Town, subject to any change in the
premium equivalent that impacts active members.

I3. The Parties further agree to the following amendments to Aticle 5 of the CBA, to be updaled
consistent with the following provisions:

a.

AEA members will be paid in a lump-sum, one-time payment equivalent to 1.5% of their
current salary after the ratification of this Agreement by the Town. This payment will
occur within sixty (60) calendar days of the ratification ofthis Agreement.
AEA members will be paid the following increases to their current base salaries, above
the compensation earned by AEA employees in 2024:
i. January 1st, 2026 - 2.00%

i. January lst, 2027 - 2.75%

iii. January lst, 2028 —3.25%

iv. January Ist, 2029 - 3.50%
An increase to both the afternoon and evening shift differential of $0.25, effective
January 1%, 2027, and an additional $0.50, effective January 1%, 2029,
Modify Article 5 of the CBA to include a one-time, $1,500.00 payment to be made to any
current WWTP Trainee who obtains their 2-A licenstduring the term of this Agreement.
Any WTTP Trainee’s that are hired after the ratificstion of this Agreement will not be
eligible for the payment.
Modify Article 5 of the CBA to include that any Operator that achieves their 4-A license
during the course of this Agreement will be provided a one-time $5000.00 Jump-sum
payment.

14. A change to Article 6 of the CBA indicating an increase to the longevity pay by $100 per
longevity step, cffoctive January 19, 2026, and an additional $ 100 per longevity step, effective
January 1%, 2028.

5. Amend Article 8, Section 3, effective January 17, 2026, which permits AEA members to have up
to 96 (ninety-six) hours of compensatory time in their bank.

16. A change to Article 8, Section 6, indicating a $0.50 increase per hour to the premium rate,
effective January {st, 2027.
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17. A change to Article 8, Section 8, indicating an increase of § {00 to the applicator licensc and

I8,

confined space rescue team, effective January 1%, 2027, and in additional $100 to those licenses
effective January 1%, 2029. Additionally, employees with an atomotive inspector certification
that work as auto mechanics or awlo mechanic supervisus shall be eligible for a stipend
equivalent to the applicator stipend, effective January 1%, 2026,

The Parties agree to the following:

a. Effective January 1%, 2027, the Memorandum of Ageement dated December 23, 2024,
: attached hereto as ““Attachment 9,” will be extended until December 31%, 2026, at

[ 1:59:59pm, at which point it will be considered by the Parties asnull and void.

b. Effective January 1%, 2027, “Attachment 10" will replace the Memorandum of
Agreement referenced in Paragraph 18(a), above, and will become appended to the CBA.

¢. FEffective fanuary 1%, 2030, Attachment 10 will alsobe considered-by the Parties as null
and void,

d. Effective January 1%, 2027, Article 21, Section 16 of the CBA will be amended as

follows: )
ﬂ/ . “The Wastewater Treatment Plant Operator shall receive an additional one-hatf
“H2¥hour of compensation for each eight-hour period so worked and the Senior

Wastewater Treatment Plant Operator shali receive an additional ere-guarter

/Y (AG) nev ’ (Ha) heur of compensation for each gight-howr period so worked.”

19.

20.

21.

22.

23

fi. Effective at the expiration of this agreement, the newly amended Article 21,
Section 16 of the CBA, will be deemed to have expired, and will be marked as
[Reserved] in any future CBA.

This is the full agreement between the parties. Any other disassion or proposal not addressed in
this agreement is hereby withdrawn.

All terms and conditions of the expired CBA and MOU nat changed, modified, or superseded
hereby remain in full force and effect and are included hereinby reference.

This Agreement shall become effective upon execution by the parties; ratification by the union
members review and approval by the Town Board; and the ultimate signature by the Town
Supervisor.

The negotiating committee of AEA and the Town’s negotiting committee will use their best
efforts to secure approval of this Agreement by their respective constituents, and will assist each
other when legally permissible to do so.

The Parties may make minor, non-substantive changes to the CBA in a consolidation process
after ratification in order to consolidate the CBA, MOU, and this Agreement into one document.
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For the Town of Amherst;

Robert P. McCarthy
Director, Human Resources
Town of Ambherst

Dated: S5/ 7/25
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For the Amherst Employees’
Association:

Michae]l Germain
President
Amherst Employees’ Association

Dated: /&’[2 213925"



Attachment
|



TOWN PROPOSAL NO. |
Tentarively Aceepted N

Subject: Ferm
Article: Preamble/Cover Page

I'he Town proposes that the term of this Agrecment wn fiom January 1%, 2025. through

December 31%, 2029,

Action:

Tentative %%—_\ W
Approval: Raia AL ___,,’_\_,______
Town

Union

T/ 78085
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TOWN PROPOSAL NO. 2
Tentatively decepted

Subject: Add in Liability Waiver Language
Article: 3 - Checkoff of Union Dues
Action: Amend Appendix 3 by adding a new paragraph whichreads:

The Union agrees to indemnify and hold the Town harmless for any eror, mistake, act, omission,
negligence, or recklessness relating to the deduction of dues from an employee’s paycheck. The Union
shall be solely responsible for ensuring that dues collections are accurste, and that it is receiving the
appropriate amount from each of its members.

. 7
Tentative %/
Approval: , A , _
’ Union Town

17/ 2035
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TOWN PROPOSAL NO. 3
The Tosen tentatively agrees with AEA's Counter Proposal (o this Proposad, us indicated below.

Subjeet: Remove Year 7 Benefit from Longevity Table
Article: 6 — Longevity Pay
Action: Amend Article 6 to remove the 7-year salary scheduleforall employees hired after the

ratification of this agreement.

Tentative
Approval:

we I/ 7025
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TOWN PROPOSAL NO, 4
The Town has amended this proposal as indicated belovy.

Subject: Extend Part Time Operator Agreement
Article: Create new Article 31, entitled Part Time Operators
Action: Create an Article 31, which reads as follows:

The Parties have agreed that the Town may use Part Time Operators fo work al the Wastewater ‘Freatment
plant, subject to the following stipulations:

w

I
-—

0 % oY

['antative
Approval:

Date:

Former Town of Amherst employees who—did-not-separate-omployment—through-aVeluntary
Separationtacentive will-be-given-preference—for are eligible to work as Part-time Operators in
line with this Article.

All Part-time Operators must meet any applicable Town residmcy requirements.

There will be a maximum of two (2) Part-time Operators allowed on acall-up sheet.

The Part-time Operator must have a Grade 2a, 3a. or 4a New York State Certificate.

Part—Fme Operators-will-be aHowed-to-work-weekends enty-ae-no-day—shifis.

Part-Time Operators will be allowed to work a maximum of 19 hours per week.
Pa%meeﬁeﬁﬂeﬁm}}—ﬂﬁl-m%we&te—we%kéaﬁ-

Commpensation for Part-time Operators will be in Job Group 6.5tep 1.
Part-timre-Operators-can-work-onrly—afier—no—Rul-time Opertior-can-fil-the-overtime-shift. The

Town 1f‘f'nm that it wn!l offer overtime to all eligible FuH Flme emnloyeeq nrml m oﬂe: ing ani

practices and procedures, and will nu‘u_[y__Ai:A whun it plans touse the pat-time operators.

. The Town acknowledges and agrees that the use of part-tine employees, as described in this

Atticle, will be recognized as a discernible boundary that will not, in any way, infringe upon
AEAs exclusive right to its work.

-

Union Town

1/11/2425
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TOWN PROPOSAIL NO. S
Tentatively Agreed to on August 12" )25,

.

Subject: Modify Use of Single Vacation Days
Article: 15, Vacations
Action: Amend Article 135, Section 2, paragraph 1, second lastsentence, as follows:

IT work lorce levels permit, and subject 10 Department Head approval, vacatians may be taken upon at
least forty-eight (48) hours™ advance notice given by the employee tohis immediate supervisor, in 2. 4, or
8 hour lﬂL[‘E!!]UI[S with prior dpplovai once per month OfEe POr-qUarer. For-the-purpese-oithic-sectiona
it—F—to-dme 300 Jly—tt-threugh
&mmhw%ﬁm”m@mbmflﬁhmuﬁrﬂemm%#ﬂtmﬁeudm—year—

Tentative
Approval:

Union TTown

e T [7/2025
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TOWN PROPOSAL NO. 7

Subject: Amend Work Rules Section
Article: Work Rules
Action: Add an Asterisk at bottom of Work Rules:

* Phe Department Head may deviate from the above ontlined work rules and impose a higher disciplinary
penalty when there is, in his sole discretion: (1) flagrant, wanton, or repeated violations of the rules over a
short pericd of tine, (2} multiple violations of different work rules thit show a general disregard for the

Department or Town, (1) eriminal conduct, regardless of whether ii_occurred on or off-duty, or (5)
conduct that sericusly jeopardizes the safety of others.

Off-duty criminal conduct, as addressed in {(4) above, meay result in discipline if the erimingl charge. (a)
involves a crime of morgl turpitude, () involves a felony, (o} has-aniimpicion-the-omployees-abilin to
do-thehjob-t-e~bayare required to. drive-a-vehicleand-the. crime inolves-avehiele—or-(d) is o such a
serious, embarrussing, or disturbing nature that it would lead a rewonuble person to lose trust i the
emplovee 's qbility 10 work for the public on behalf the Town,

In the event the Department Head deviates from_the outlined disciplinary penalties, the Department Llead
will docunent the rationale in a written notice to the employee and the unjon. explaining any and all
reasons for such deviation. The union may challenge such imposition of the discipling via the grievance
procedure. Any assigned hearing officer will determine anly if the Depanment Head's reasoning for the
increased discipline is reasonable. ‘Lhe cost of the hearing will be borby the Party that does not prevail,

Tentative
Approval:

Linion

Date: % Z /?)/ -
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TOWN PROPOSAL NO, 11
Temtatively Accepted

Subject: Yacation Amendments
Article; 15, Vacations
Action: Amend the following sections to read as follows:

5. Reinstatement and Leave of Absence. A leave of absence wilhout pay or a
resignation followed by reinstatement within one year shall not constitute an intcrruption in
service, provided, however, that leave without pay for more than six months, or the period
between resignation and reinstatement, shall not be counted in determining the eligibility for
annual vacation in any calendar year. Any leave of absence without pay for more than a year
shall lead to an employee being lreated as a new employee upontheir return to Town service.

8. Macalion-pay-shall-be-based-ona-forty-hour week-and-at-the-rate-in-effectfor
the—week-immediately-preceding -the—vacation—of-any-empleye. For any--employee—wheo-has
consecutively worked-mere-than forty—heurs—per-week—fora-three—month—period-immediately

precedinghis—vaention—he-shatlreceive—compensation-for vaesti-en-bised-on-his—average-work
week—tor-the three-monthstmmediately-preceding his—vaeation-Yaction pay shall be based on a

forty-hour week at the rate in effect for the week immediately preceding the vacation of any
employee,

Tentative //7 —
Approval: . NN AU SR l

LUnion Town

e TN 7035
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TOWN PROPOSAL NO. 12
Teatatively dccepted

Subject:

Article:

Action:

Tentative
Approval:

Date:

Contraet Cleanup

All

Consolidate the new terms of the agreement, the May 1 4% 2020 MOA, and the existing
Base Collective Bargaining Agreement into one docunent,

Town

TNz /2025
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TOWN PROPOSAL NO. 16

Parties tentatively agreed 10 this proposal on August 1272023, witha rinoor acdjustment in (f(ii) andd (g).

Subiecj

Article:

Action:

(8.

s
s

Extend the Call-in MOA and make it Department Wide

Amend Article 12, Section 8

Create Article 12, Section 18 to read as foilows:

Employces who are “on-call” in_line with departmental policics_and procedures shall be
compensated as follows:

d,

Tentative

Approval:

Date:

All empiloyees are permitted to volunteer to be placed o the “on-call” list, which shall be
updated twice per year, on January 1* and dure July 1% oftheea lendar vear.

i Employces may volunteer to be added on, or remevedat cither time.
Any AEA employee may request to be placed on the “oneal” List, in line with the following
rules: o 3y s
i Any employee that wants to be on the on-call ist must notify at least two
weeks prior to the Town updating the on-call list,
. The Town will publish the list one week prior tothe indicated date of the star of the

list, This list will be provided 1o AEA for their review.

. The list will become effective on January [* or June %,

iv.  The Town will offer on-call time on a rotating basis of seniority,
Call-in_procedures will be determined by the Department aind_provided to all employees on
the on-call list.
Compensation_for the on-call week_is 19 hours plus anycall in at standard 1 rate with 2
hours of pay per day Monday through Thursday, 3 hours ofpay for Friday, and 4 hours of
pay per day Saturday and Sunday.
An additional + 2 hours of pay per day is provided to employees that are on-call for holidays
designated by the collective bargaining agreement.

follow-the-cal-in-procedures.the emplovee-will-be-remwedforonecalendaryear—and-ihen
may-apphfor-the-next-on-eatl-list; In the event an on-callernployee fails to follow the call-in
procedures, including failing to answer the phone, or calling in the wiong employees, the
following procedures should apply:
i.  The first offense is a written reprimang
ii.  The second offense is a loss of a turn for call in,
iii.  The third offense is remeval from the call in list for avear,

Offenses outlined in (F) re-set after 18 months.

Town

Union

‘2’,// 7/3005
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TOWN PROPOSAL NO, 17
Tentatively agreed upon on June 24", 2025, in exchange for the diminettion of the Sick Incentive
Program.

Subject: Personal Leave
Article: 17, Leaves of Absence with Pay
Action: Amend Article 17, Section (4)(a) to read as follows:

() After completion of the probationary period, permanent full-time employees shall be
allowed four(4) five (5) personal days each calendar yea, noncumulative, providing they
meet all eligibility requirements. For employees whose probationary period is completed
after January | of any year. personal leave entitiement for the balance of the year shall be
provided on a proportionate basis, i.e., one day of pasonal leave lor each three full
months of service. Any unused personal leave days shall be added at the end of each
calendar year to the employcce's total number of sick leave credits, but in no event shall
the total sick leave credit exceed the maximum altfowed under Article 16, Section 3.

we 9172025
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Tentative /4 ' k/;; %ﬁh“’““m—“ /ﬂ%
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TOWN PROPOSAL NO. 18 |
The Parties tentatively agreed to this proposal onJeme 24 223,

Subject: Compensatory Time Changes
Article: 8, Overtime
Action; Amend Article 8, Scction (3) to read as follows:

Subject to Department Head approval, employees shall be entiled lo compensatory time on the

basis of onc and onc-hatf hours off for each hour of overtime worked.  Whenever possible, the
employee will give 24 hours’ notice when scheduling compensatory time off, subject to the
approval of the Department Heard or his designee. Compensatory tirme may be used in-2y-4-or-8 1%
hour increments with prior approval. Employces may call in lo_asupervisor to use one singl
compensatory day, but not for consecutive days. The Department Head, or his designee, way
decline the use of compensdtory time when based on staffing requirements and current wotk

load.

Tentative
Approval:

Date; !Z)//Z/Z‘ Sf/r S
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TOWN PROPOSAL NO. 20
The Parties lentatively agreed 10 this proposal onhere 24%, 2025,

Subject: Recognition
Article: 1 — Recognition
Action: Amend Article 1 to read as follows:

The Town of Amherst, Erie County, New York hereby reogiizes the Amherst Employees'
Association, Inc. as the exclusive bargaining agent for all Town of Anherst Wastewater Treatment Plant
employees, Sewer Maintenance employees and Environmental Control employees and those job
classitications set forth in Schedule A of the Engineering Department Pay Schedule as attached, except
the following: all same or similar titles in Schedule A that are clasified or clesignated as exempt: all
elected officials, department _heads and/or appointed positions; sl seasonal employees; temporary
employees; part-lime employees; provisional and entry level probatiomary employees pending permanent
appointment: third party sponsored employees; interns and ihose employees covered by any other

bargaining unit.

The Bargaining Unit agrees that it will not interfere with, cowce or inlimidate any emnployee inle
juining the Bargaining Unit, The Bargaining Unit recognizes that o employee is required to join the
Bargaining Unit but that every employee has the right to choose of his own frge will as to whether or not
he will or will not join the Bargaining Unit.

Tentative
Approval:

~ .
Union

7)1 7/3.035
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TOWN PROPOSAL NO. 2t
The Parties tentatively agreed fo this proposal on June 24", 2005, as amended below.

Subject: Sludge Haunling
Article: Art, 8, Section 7
Actiou: Increase Studge Hauling Stipend by Amending Art. 8, Section 7,0 read as follows:

Non MEO employees shall receive ¢ $16.00 per day for any day an-heurly stipend-o£-$4:00 per )
hour—for-al-hours—{or-partini-hours)-for-which where they are required to haul slidge fi d

Employees who are interested n hauling sludge will be trained to do so by the T'own on an as neede
basts, and will be eligible for this work upon completion of the training.

Tentative
Approval: 7 ; ,
Union Town

e T)I7/2025
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PROPOSAL #8
SUBJECT: Equipment

Effective in 2025 add $75 to Safety Shoes and $50 to prescription Safety glasses.

Withdrawn

Agreed 5 '

Modifications:

AEA Town
AEAM Town _/Z% %

Date cfg / 72%5/



PROPOSAL #12
SUBIJECT: Floating Holiday

increase to 4 holidays a year from 3.

Withdrawn AEA Town

Agreed < AEAS/Z . 4 ZAE ./64//&\,

Modifications:

Date?// 713~



PROPOSAL #15
SUBJECT: Accruals

Allow to be used in 1-hour increments

Withdrawn AEA Town

Agreed X AEW\E@n ﬁ’—

Modifications:

Date q[/ 2[31\09\")/



PROPOSAL #17

Subject: Personal Days

B
Avwnicd doih /ff/ )

Add 1 personal day (currently 4) to 5 days in 2025

Add-anothera-persomal-day-{eurrently 5)to 6 days it 2028

Withdrawn Town

AEA
Agreed X AEAM__;_;__;%wn 4&%’4/

Medifications:

Bate Z /22,;(?575/



HOUSEKEEPING ~Av~stad

@

1} Add-werding-toreflect Contract books will bbeprovided within-90tia‘y§"6fﬁ/
sigring.

2) Remove “He” or “Him” from contract andreplace with “Employee”

3) Allcurrent MOA’s will be added to the Contract.

4) Remove “Operators at Plant-16 will be charged for overtime on day

worked”

Tg{,ui r ]/,g,ly /i 3 r &e(p ten 6/7/ 7 /a %.-/

Helfe . A
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*AMENDED 10/3/25* TOWN PROPOSAL NO. 13

Subjcet: Amend Individual Titles
Article: Appendix A
Actiom: Amend Appendix A o reflect the following:

Job Group Title
[ Laborcer

II Mason
Maintenance Worker

I11 MEO
Senior Maintenance Worker
WWTP Operator Trainees (Newly Hired)

v WWTP Operator Trainees (Current - Grandfathared into this step)
Automotive Mechanic
Laborer Crew Chief
WW Tacilities Mechanic
HMEQ
WWIT Operator 2ZA (New Position)

Y% Env Health and Safety Coordinator
WWTP Operator A

VI Senior WW Facilities Mechanic
Working Automotive Crew Chief
Working Crew Chief

New Job Group - 5.0 % Increase from Step VI
VIl Supervising WW Tacilitics Mechanic
Senior WWTP Operator A

Employees impacted by this re-allocation wiil start at a step in their new grade that is at least
$500 more than their pay in their prior position.

Tentative e e on ﬂ%/

Approval: L . e
Uniion

Datc: //O (/ ?:/2 (
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PROPOSAL #13

SUBJECT: Vacation Time

As faollows:

1) 3 weeks’ vacation after 5 years for employees after june 12012 from 7 years.

2) 4 weeks’ vacation after 10 years for employees after June 1 2012 from 12
years

3) 5weeks’ vacation after 15 years for employees after June 1 2012 from 20
years.

4) 6 weeks’ vacation after 20 years for employees after fune 1 2012.

Withdrawn

Agreed )( '

Modifications:

Date_ /7 /2.5
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*AMENDED?* TOWN PROPOSALNO. 8

Subject: Amend Work Rules Section
Article: Work Rules
Action: Add a sentence at the end of Work Rule 37 to read asiollyws;

An_emergency is defined as anv emergency or disaster situation declared by the President of the United
States, Governor of the State of New York, the County Executive of fri e County, or the Town Supervisor
of the Town of Amherst. Additionally, an emergency situation may be determined by the Town Engineer
when there is any situation where failure to address the situation ini an immediate fashion may endanger
the life, health, or safety of individuals, or may result in damage te public or private property, or may
cause potential SPDES permit non-compliance, or in_a situation whee the Town would be out of
compliance with federal, state, or local regulations without such emergency work.

The refusal to work in emerpency situations, absent a reasonable excuse. will be disciplined as foflows;

First Refusal Verbal Warning
Second Refusal in 30 days Written Warning i
Third Written Warning 5 Day Suspension

Third 5 Day Suspension Digcharge

Three “no answers” (tclephone shall be dialed twice) or “not at home” situations will be considered a
refusal.

Tentative %
Approval.
Union Town

Date: e / 7r/ Lj -

7
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TOWN PROPOSAL NO. 9

Subject: Amend Work Rules Section
Article: Work Rules
Action: Move the section title “Note,™ which is currently locatled between Work Rules 35 and 36,

Lo now be under Work Rule 37.

s = A

o Union Town

Date: SO I/7l/) S
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PROPOSAL #11
SUBJECT: Sick time

Increase time for newer employees (after 6/1/2012) currentlyat 72 per yr. to 96 hours per yr.
“1 day per month”

Withdrawn AEA___ Town

Agreed X

Modifications:

Date_ /s 4&'2’2 S
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TOWN PROPOSAL NO. 6

Subject: Adjust Sick Leave Rules
Article: 16, Sick Leave
Action: Amend Article 16, paragraph 3, to read as follows:

Sick Leave Credits. A credit for sick leave under this Article shall beallowed at the rate of one and one-
quarter working days per month of service commencing as of the date of employment. Employees hired
after December 31, 2002 shail be entitled to sick leave credit at the rite’ of one working day per month of
service. Such leave as is not used shall accumulate, but not to exceed300days.

Employees hired after June 1, 2012 shall receive six (6) sick daysafter completing six (6) months
of service. Sick days may be used as set forth in the current contract. After completion of one year of
service, and through the completion of five (5) years of service, newernployees receive one sick day per
month untii they reach a total of nine (9) total sick days per year. Following completion of five (5) years
of service, new employees with a minimum total of at least 35 unusedsick leave days acerued as of 12/31
of the year shall earn one additional sick day for the following year ad for each year in which they have
a minimum total of at least 35 unused sick leave days accrued on 12/31. Following ten (10) years of
service, new employees with a minimum of at least 35 used sick leavedays accrued as of 12/31 shall earn
two additional reguiar sick days for the following year and for eachyearin which they maintain at Jeast
35 unused sick days as of 12/31.

Prigr to returning 10 work following three {3) or more continious days of sick Jeave, employees
shall be required to provide a physician’s certificate to the Director of Fluman Resources. However.
medical documentation for absences “of any duration” of fewer than three (3) days may be required at the

Human Resources will in turn notify the Department Head that the employee has complied with
contractual obligations. In the event an employee is required to undergo a physical examination by a
Town Doctor at the discretion of the Direclor of Human Resoures before returning o work, the
employee shall visit the Town Doctor and receive medical clearance prior to retuming to work,

Both parties to this Agreement believe that paid sick leave isan important benefit for employees
and that any abuse of sick leave is detrimental both to the Town and AEA_members. Whiie recognizing
that only a small fraction of employees may abuse sick leave, the parties agree that no abuse of sick leave




should be tolerated or condoned. Situations which suggest abuse mayinelide any absences which suggest
a pattern, as for example, absences occurring on_Mondays, Fridaysand days_immediately preceding or
following holidays or vacation periods, or any excessive use of sick leave. In addition, use of sick leave
for purposes other than those defined in Section 2 of this Article willbe considered evidence of sick leave
abuse. Departinent Heads and/or supervisors are_expected to monitor employee usage of sick leave.
When sick leave abusc is suspected based on reasonable grounds, the emp loyee will be notified of such
suspicions, and will be given specific reasons for the supervisor's suspicion and may be required fo
provide a written_medical certificate for_any sick leave absence If suspected abuse of sick leave
continues, the employee will be subject to the progressive discipliiary process. The Town will never
discriminate or retaliate against any employee for the legitimate, authorized use of sick leave,

Tenlative
Approval;

Linion Town

Date: /0 /7£/2*"’>/

oo | A~
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MEMORANDUM OF AGREEMENT

The Town of Amherst {hereinafter the "Town") and the Amherst Enplyees Assaciation, Inc.
(hereinafter the "A.1.A") agree to compensate recently promoted AE.A. members referenced
as follows:

1. Todd Maciejewski shall be compensated supplemental pay of 1 howr per day for the
additional compliance and reporting duties performed, and sip pletmental pay of 2
hours per week to comperisate for the loss of out of class pay.

2. Any future Operator promoted to Senior Operator or curreniSenior Operator shall be
compensated supplemental pay of 2 hours per week to compensite for the loss of out
of class pay, when warking in an "acting” chief capacity.

3. The above practice will be recognized and continued for the abowve referenced employees
as long as they work out of title as an acting chief and/or assistwith the preparation of
compliance and operational paperwork and shall expire on Deervber31, 2025, or at the
time when the parties negotiate a new collective bargaining ageement, whichever occurs
earlier.

4. The circumstances involving this Agreement are unique, andlhere fore, this Agreement
shall have no hinding or precedential effect on any future maters.

Dated: /Z/_/Z_:?I/Z/

LA o A A

Robert I'. McCarthy, Esg Charles Castellana
Darector of Human Resources President
Town of Ammherst AEA., Inc

own of Amherst
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MEMORANDUM OF AGREEMENT

Effective January 1%, 2027, the Town of Amherst {hereinafter the “Town”) and the Amherst Employees
Association, Inc. (hereinafter the “A.E.A”) agree to compensate cetain A.EA. members referenced as
follows:

1. The Senior Operator with the most time served in the SeniorOperatar title shaill be compensated
supplemental pay of 1/2 hour per day at their regular rate of pay for the additional compliance
and reporting duties, as assigned by management, performed on days they actually work,
Additionally, the most Senior Operator with the most time servedin the Senior QOperator title, will
receive supplemental pay of 1 hour per week at their regularrate of pay to compensate them for
the loss of out of class pay. This will be paid on any week where the employee works one or more
shift.

2. Any future Senior Operator or current Senior Operator shailbe compensated supplemental pay
of 1 hour per week to compensate for the loss of aut of class pay, when working in an “acting”
chief capacity.

3. In the absence of the most Senior Operator as outlined abovein paragraph 1, the next most Senior
Operator shall be-compansated supplemental pay of 1/2 hour per day when performing the
additional compliance and reporting duties as assigned by management.

4. In the absence of a Senior Operator, any Operator, when pefform ing the additional compliance
and reporting duties as assigned by management, shall be compensated supplemental pay of 1/2
hour per day at the rate of a Senior Operator at the salarystep equal to the salary step they
receive as an Operator.
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Garlick, Zachary

From: Michael Germain <mpgermain21@gmail.com>
Sent: Tuesday, October 21, 2025 4:06 PM

To: McCarthy, Robert

Cc: Garlick, Zachary; Maciejewski, Todd

Subject: AEA contact vote

CAUTION: This ema:l originated fro side of the organization, . . :
Please do niot click finks or open attachments unless you recognize the sender and know the content Is safe

Good afternoon Bob,

The Amherst engineering association {AEA) held a vote today on the contract between the town of Amherst and the
Ambherst engineering association (AEA).

Both Plant- 16 and Sewer maintenance employees had the ability to vote. 41 yesand 5 no. Vice president Todd
Maciejewski and myself counted all the votes. We are officially ratifying the AEA vote.

We took forward to the Town of Amherst also ratifying this contract. Thank you to you Bob and your teams hard work
and negotiating in good faith.

Thank youl

Mike Germain, President
Amherst engineering association (AEA)
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Ambherst Town Board Francina J, Spoth

5583 Main Street Town Clerk
Williamsville, NY 14221
www.amherst.ny.us Meeting: 10/27/25 07:00 PM

Department: Human Resources
Initiated by: Robert McCarthy
Co-Sponsored by:

DOC ID: 31059 RESOLUTION 2025-919 ADOPTED

Ambherst Employees’ Association, Inc. - Collective Bargaining
Agreement 2025-2029

Please adopt a Resolution authorizing the Supervisor to sign the Coliective Bargaining
Agreement between the Town of Amherst and the Amherst Employees’ Association, Inc., for
years 2025 through 2029,

The Amherst Employees' Association, Inc., has ratified this settlement.
10/27/2025

Supervisor Kulpa made a motion to approve, seconded by Councilmember Berger and
unanimously approved 5-0.

FINANCIAL IMPACT:

T8D
| RESULT: ADOPTED [UNANIMOUS]

' MOVER: Brian J. Kulpa,; Supervisor

. SECONDER:  Jacqualine Berger, Councilmember

- AYES: Kulpa, Lavin, Berger, Szukala, Marinucci

Page 1




